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v Measures motivation across 7 dimensions.

v Measures how you use these traits both day-to-day and when under pressure.
v The dimensions are mostly state based. They can change over time.

v These dimensions are abilities and can be developed (with some exceptions).

Well-Being

/0 Information contained in this report is potentially sensitive and every effort should
be made to ensure that it is stored in a secure place.

o The information contained within this report is likely to remain valid for 12 to 18

\ months, depending upon circumstances.
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top day-to-day

(Yourtop scoring dimensions: Growth )

Potential Assets:

By actively seeking new opportunities to grow and develop, you are energised by being
stretched and challenged. You look for opportunities for learning and development, and
actively enrol in courses or events to challenge your thinking. You actively spend time seeking
activities that will challenge you and will help you to develop new skills and techniques to aid
you in the future. You learn from high performing colleagues and seek guidance from these
individuals to understand what you need to develop in order to progress and grow.

Typically you:
Focus on your Actively seek . . Benchmark yourself
. Enjoy being . :
personal opportunities for against high
challenged
development growth performers
(Yourtop scoring dimensions: Recognition )

Potential Assets:

Driven by a sense of achievement, you are hard working and committed. You consistently
deliver high quality work which is driven by your motivation to be appreciated by your
colleagues and to receive positive feedback and praise. You gain satisfaction from being
respected by your peers as a professional and seek for your contributions to be appreciated by
the business. Personally motivated by recognition, you actively spend time praising others as
you do not want your efforts or the efforts of the team to go unnoticed.

Typically you:
Respond positively

to praise and
appreciation

Recognise the
performance of
others

Openly praise high  Are driven by a sense
quality work of achievement
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